THERE'S NO BETTER TIME

Competition is tight, and retaining your skilled employees is
more important than ever. If you don't have a retirement
benefit, now is the time!

If you have a retirement plan already, take a moment to see if
the UVHBA 401(k) Retirement Plan can improve this
important employee benefit.

Requesting a comparative analysis costs you nothing and
will take very little of your time. At the very least, you can file
away the information as part of the fiduciary due diligence,
regardless of your decision.

The UVHBA is always working to make your business more
competitive and save you money:.

Visit www.HBA401k.com

Shane Weisman, VP Retirement Planning
RELIANCE Investing Inc.
Phone: (888) 694-401K
E-mail: SWeisman@Reliancelnvesting.com
www.HBA401k.com

 TRANSAMERICA

. RETIREMENT SERVICES

Transamerica Retirement Services and its representatives cannot give ERISA, tax or legal
advice. This material is provided for informational purposes only based on our
understanding of material provided and should not be construed as ERISA, tax or legal
advice. Clients and other interested parties must consult and rely solely upon their own
independent advisors regarding their particular situation and the concepts presented here.
Although care has been taken in preparing this material and presenting it accurately,
Transamerica Retirement Services disclaims any express or implied warranty as to the
accuracy of any material contained herein and any liability with respect to it.

Transamerica Retirement Services is not affiliated with UVHBA, or RELIANCE Investing
Inc., or Davis Bacon.

*Participant and investment fees apply. Employer costs may occur if employer chooses to
make matching or profit sharing contributions.

1Subject to IRS limitations and restrictions.

?Transamerica Retirement Services' communication materials have received awards
from various organizations, including the Awards for Publications Excellence (APEX) in
2007-2008; Communicator Awards 2005-2007; DALBAR, Inc. in 2005-2007; Hermes
Creative Award in 2007 and 2008; and the Insurance and Financial Communicators
Association (“IFCA”) in 2008. For more information please refer to the Web site
www.TA-Retirement.com.

3Transamerica Retirement Services (“Transamerica”), a marketing unit of Transamerica

Financial Life Insurance Company (“TFLIC"), 4 Manhattanville Road, Purchase, New
York 10577, and other of its affiliates, specializes in the promotion of retirement plan
products and services. This product is available from Transamerica Retirement Services
under contract form number TA-AP-2001-CONT, a group variable annuity contract
underwritten by TFLIC. TFLIC is not authorized and does not do business in the following
jurisdictions: Guam, Puerto Rico, and the U.S. Virgin Islands. Fees and charges may
apply. For complete information, contact your Transamerica representative.

FOR PLAN SPONSOR USE ONLY. NOT FOR PUBLIC DISTRIBUTION.
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ATTRACT AND RETAIN VALUABLE EMPLOYEES
THAT ARE THE BUILDING BLOCKS
OF YOUR BUSINESS

INTRODUCING THE

UtAH VALLEY HOME BUILDERS ASSOCIATION
(“UVHBA") 401(k) RETIREMENT PLAN

www.HBA401k.com




‘ ‘ In the 22 years I've heen running associations,
| have recommended only four services to be
endorsed by my Boards; this is the 5th

and is a fantastic opportunity! , ,

- Dave Roewe,
BIA Executive Director

You probably already know how important a retirement
benefit is to attracting and retaining skilled employees,
but like most businesses there are several perceived
hurdles which can make providing a benefit difficult:
it takes time and costs tons of money, right? Wrong.

Through the UVHBA, you can provide an outstanding
retirement plan, spend very little time administering it,
and pay no fees* annually to maintain it!

WHAT ARE THE BENEFITS OF OFFERING
A 401(k) Pran?

There are many reasons why you should provide a
retirement plan for your business and employees:

e Attract and retain high quality employees
* Your business can get tax deductions on
contributions’

* You and your employees’ account balances
grow tax deferred

* You as a business owner can maximize your
retirement savings

UVHBA 401 (k) RETIREMENT PLAN HIGHLIGHTS:

e Retirement plan is serviced by an award-winning provider,?
Transamerica Retirement Services® (“Transamerica”)

e Zero annual employer fees*

e Minimal plan maintenance

e Save on payroll taxes

e 80 investment choices from popular investment
management companies

e Flexible plan features including, safe harbor, Roth,
cross-tested/profit sharing, and a prevailing wage/Davis
Bacon feature.

e Customizable retirement plan design options involving
eligibility, matches, vesting schedules, and more.

STRENGTH IN NUMBERS

When you utilize the UVHBA 401 (k) Retirement Plan, you have all
the advantages and flexibility of a stand-alone retirement plan
sponsor, but avoid the expenses and administrative headache
associated with sponsoring a stand-alone plan.

HOW? The UVHBA's 401 (k) Retirement Plan, from a government
reporting standpoint, is treated like one large plan. The end result
for you is a retirement plan with competitive investments, zero
annual employer fees, * outstanding service, and someone else
doing the plan maintenance leg work.

LErT Us HANDLE THE PAPERWORK FOR YOu

By participating in the UVHBA's 401 (k) Retirement Plan, virtually
all administrative tasks can be offloaded from you to the UVHBA
or to Transamerica.

Tasks that can be shifted may include: administrative responsibilities,
employee eligibility tracking, distribution processing, plan
compliance, nondiscrimination testing, annual reporting,
participant education and enrollment, and participant assistance.

The result is more time for you to focus on running your business.
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SETUP PROCESS, EASY AS 1 y 2, 3

1. Fill out a UVHBA Member 401 (k) Survey
. A free plan design consultation is provided

. Complete an Adoption Checklist
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. Enrollment meetings will be scheduled for you
and your employees

5. Start using your new retirement plan to recruit and
retain top employees at $0 cost annually to you!*

ALREADY HAVE A PLAN?

Chances are the UVHBA's 401 (k) Retirement Plan may save you
money, and improve the level of service on your current
retirement program.

Ask Shane Weisman for a plan comparison analysis to be sure.

If you take advantage of the UVHBA’s retirement plan,
converting is an easy, streamlined process.

CALL NOW.

Contact: Shane Weisman
VP Retirement Planning
RELIANCE Investing Inc.

Phone: (888) 694-401K
E-mail: SWeisman@Reliancelnvesting.com

www.HBA401k.com




